
 

 

 

   

 

CO N CE R N I NG :  PR O TE S TS  O VE R  OW ED 

S E VE R A N CE P A Y F R O M YO U N G  CLO TH I N G IN  

MY A N MAR 

 

 

ROTTENDORF, 23 December 2020 

The s.Oliver Group is currently working with suppliers in Myanmar - with a comparatively low proportionate 

procurement volume. All our suppliers are contractually bound to comply with strict social and safety standards. 

These standards include the prohibition of child and forced labor as well as regulations on working hours, breaks 

and holidays and the payment of the legally required minimum wage and benefits. We regularly check this on site 

with our own team or with verified third parties, also in Myanmar, of course.  

 

Regarding the recent report on garment workers protesting over owed severance pay 

from Young Clothing garment factory in Myanmar, we contacted our Asian office to verify the accusations. We 

thereby can confirm that s.Oliver has worked with Young Clothing in the first half of 2020. During the internal 

investigation with our supplier in Myanmar we received the information that the factory has offered a 

compensation package to all its workers, including 2 weeks production stoppage salaries, payout for 

balanced annual leaves and severance payment. Up until December 18th, still some workers have not collected 

their compensation. That is why the factory’s management office is still open to provide the layoff compensation 

for these workers as per legal requirements. According to our supplier, the local labor bureau was involved in the 

closing of the factory and sectoral unions have not further contacted Young Clothing. 


